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Abstract

Providing workers in hazardous occupations with therapeutic and preventive
nutrition As stated in the "Fundamentals of Labor Laws" of the Republic of
Uzbekistan, the amount of food products and the nature of their impact are
determined in accordance with the type of harmful factors and occupations. In
this scientific study, the state of proper nutrition and provision of therapeutic and
preventive nutrition of persons in contact with ionizing radiation sources was
studied based on a questionnaire survey and the following results were obtained:
70% of employees do not adhere to a healthy lifestyle, and 54% of employees do
not adhere to a rational diet. It was found that employees are not fully provided
with milk and dairy products.
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Introduction

Relevance of the topic Providing workers in hazardous occupations with
therapeutic and preventive food In accordance with the "Fundamentals of Labor
Laws" (Article 177 of Part 10 of the Labor Code of the Republic of Uzbekistan)
and the "Fundamentals of Labor Laws" of the Republic of Uzbekistan, the
quantity of food products and the nature of their impact are determined in
accordance with the type of harmful factors and occupations.
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Objects and Materials of the Study

A total of 23 employees of the X-ray and radiology departments of the TTA clinic,
including radiologists, nurses and junior medical staff, were selected to conduct
the research. Each selected person was addressed with a specially developed
questionnaire. The results obtained were analyzed in comparison with the sanitary
norms, rules and hygienic standards of the Republic of Uzbekistan (SanQM 0105-
01 “Average daily rational norms of food consumption by sex, age, and
professional groups of the population of Uzbekistan™).

Results

Analyzing the results of the study, it was found that out of a total of 23 employees
in the inspected facilities, 15 were female and 8 were male. It was found that
69.6% of the employees in the X-ray radiology department at the DPM were
middle-aged, that is, employees aged 30 to 49. It was found that employees aged
20-29 accounted for 17.3%, and older employees - those aged 50 to 60 and older

- accounted for 13.1%.

By profession, 13.2% of category "A" persons are radiologists, 13.2% are
technical workers, and the majority (73.6%) are nurses and junior medical staff.
When examining the work experience of employees working with 1onizing
radiation sources, it was found that almost 39% of them have been working with
ionizing radiation sources for more than 10 years, 47.6% of employees have more
than 5 years of work experience, and 13.2% of employees have up to 5 years of
work experience.

To the question "Do you follow a daily meal schedule?", 72 percent of those
surveyed answered "Yes, I eat 3 meals a day," 15 percent answered "No, I don't
follow a meal schedule," and the remaining 13 percent said they do so sometimes.
It was found that 85.7 percent of the employees who said "I eat breakfast at home"
made up 73 percent of employees who said that they eat lunch outside, 14 percent
of employees said that they do not eat lunch at all, and 13 percent of employees
who do not eat lunch at all.

Almost 98 percent of healthcare workers surveyed reported making dinner at home.
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The following answers were received to the question "What food products do you
consume the most?":

70% of male employees said they limit themselves to whole grains, and 12-18% to
“dry foods.” Female employees, in response to the same question, reported that
38% ate whole grains, 43% ate “dry foods,” and the remaining women reported
consuming more sweets (19%).

Healthy life of the type main from the signs one harmful without habits to live
Harmful to habits and alcoholic drinks consumption to wear, to smoke and drug
addiction like defects enters.

"You are harmful. " from habits alcoholic drinks Do you drink or smoke? said to
the question from male employees below answer received:

"Yes, [ drink " - 6.3 percent , " sometimes. " on holidays I drink » - 54.4 percent
39.3 percent « no " I don't drink ." 3 percent of female employees answered "I
sometimes drink on holidays," while the remaining 97 percent said they don't drink
alcoholic beverages at all.

The following answers were obtained from male employees when asked "Do you
smoke cigarettes?": 14.3 percent said they smoke regularly, 40.4 percent said they
smoke occasionally, and the remaining 45.3 percent said they do not smoke at all.
98.7 percent of female employees said they do not smoke at all.

The average performance of employees who felt bad during the week is as follows:
20.1 percent of employees complained of headaches, 16 percent of back, leg, and
stomach pains, and 32 percent of employees complained of increased blood
pressure.

It was found that 52-54 percent of employees complain of bad mood or
nervousness.

As we know, providing workers in hazardous occupations with therapeutic and
preventive meals In accordance with the therapeutic and preventive "Fundamentals
of Labor Laws" (Article 177 of Part 10 of the Labor Code of the Republic of
Uzbekistan) and the "Fundamentals of Labor Laws" of the Republic of Uzbekistan,
workers in hazardous working conditions are provided with free milk or other food
products of equal value in accordance with the established norms. Unlike hot
breakfasts intended for broad prevention (associated with protection from a
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complex of extremely harmful working conditions), milk is usually provided for
nutritional prophylaxis against the effects of a specific harmful production factor
(substance). The list of harmful production factors for which it is recommended to
consume milk for preventive purposes in order to avoid exposure to it includes
more than 1,000 chemical substances. The free milk allowance is 0.5 liters per shift,
regardless of how long it lasts.

Free milk is provided at workplaces with production factors specified in the List
approved by the Government of the Republic of Uzbekistan during the days when
employees are actually working. Instead of milk, employees may be provided with
500 ra certain amount of dairy products (various types of sour yogurt (kefir), bio-
kefir, sourdough, acidophilus, low-fat (up to 3.5%) fermented baked milk, as well
as yogurts with the addition of natural fruits and berries). The basis for the
replacement may be preventive expediency (the need for probiotics, desensitizing
effects, etc.) or individual intolerance to fresh milk. Thus, instead of fresh milk,
employees engaged in the production or processing of antibiotics may be provided
with dairy products enriched with probiotics (bifidobacteria, sour-milk bacteria) or
colibacterin prepared on the basis of fresh milk.

Milk must be distributed and consumed in canteens, cafeterias or in specially
equipped rooms in accordance with sanitary and hygienic requirements. Payment
for milk, its replacement with other food products of equal value (provided for in
the norms of food products of equal value that can be provided to workers instead
of milk, provided free of charge), as well as the provision of milk for one or more
shifts in advance or for missed shifts and its delivery to the workplace are not
allowed. In connection with extremely harmful working conditions, milk is not
provided to workers receiving another type of dietary and preventive nutrition - hot
breakfast .

Accordingly, in the questionnaire we distributed, the question “Do you receive
additional milk and dairy products from your workplace?” was asked, and the
following answers were received: 23 percent of employees answered yes. The
remaining 77 percent of employees answered that they are not given milk. How
can such an answer be understood, that is, whether half of the employees working
in one place are given milk, and the rest are not? First of all, almost all of the
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employees who confirmed that they are given milk are junior medical workers, that
is, nurses, who either did not understand the question or read it indifferently and
answered yes without thinking. Doctors, radiologists and nurses working in one
place and in one department answered no, that they are not given milk. In order to
get a complete and accurate answer to this question, the chairman of the DPM trade
union and the deputy chief physician were contacted. It turned out that milk is not
given. It was revealed that the milk that was supposed to be provided would be paid
in cash as an additional "damage payment" to the monthly salary.

When asked whether they provide free vitamins at their workplace, 100 percent of
employees answered no.

« Last in days how medicines you drank to the question

Winding and for cough that - 2 7 percent; b pain - 3 3 percent , blood pressure
increase 25 percent, etc to diseases against 15 interest employees Medicines
accepted.

"You are yourself." healthy because "Can you count? " said to the question

26-68 percent of employees (male and female employees, respectively) answered
"Yes", 14.3-10 percent said "I am not very healthy", and the rest said they are
almost healthy (64.2-21.1 percent).

Conclusion

The results of the survey show that although almost 100% of the respondents are
medical workers, most of them do not adhere to a healthy lifestyle and a balanced
diet. At the same time, it was revealed that workers in hazardous workplaces are
not fully provided with milk and dairy products. It was also found that the
provision of free vitamins to employees is not properly implemented in some
places.
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